A time of risks and dangers
Acts 14:8-18 says, “Now when the people saw what Paul had done, they raised their voices, saying…‘The gods have come down to us in the likeness of men!’ And Barnabas they called Zeus, and Paul, Hermes…”

In Lystra a miracle takes place that leaves the crowd shocked: there was a paralytic, who was born lame, and who had never walked. Paul orders him, in a loud voice, “Stand up straight on your feet!” The result of this miracle was that they treated the servants of God as gods. Paul and Barnabas tell them that they are only men, and that the people must return to God. With these arguments, they are able to dissuade the crowd.

The danger and risk that they ran in those days is the same that we have today. What happens is that people try to transfer their admiration and adoration that only belongs to God to the people that God has sent as messengers. The problem can be even greater if we stimulate these feelings. There are times in the life of the church when little empires are built. They attract followers of people or institutions, but not of Jesus Christ. The church has confronted various dangers like: 
· Power and competition
Many times churches live a miserable fight for power, loving power instead of the power of love. Other times functionality has distanced them from Biblical principles. They search for results where people are valued for what they produce in their jobs in the least amount of time. This type of theology of productivity is affecting and creating a prejudice in the formation of pastors and missionaries. It tries to train them in the least amount of time possible. Ministerial success shows results and not a life of humility. The act of allowing Christ to grow, where we are invisible, doesn’t enter in this type of life. This type of living causes competition that demands production. Competition distances churches, and creates jealousy within itself. The unity of the body of Christ is affected by this structure. The consequences are seen: pressure and tension lived in the churches, pastors and missionaries. This can grow to create a secular and mundane environment.

We are not called to form business stereotypes based on utilitarianism, mercantilism and of numbers. Multiplication, numbers and percentages are not synonymous with transformation. We must not sacrifice the demands of the gospel on the altar of numbers. We are living in times that seem like some churches have clients, and like businesses, they are always right. It is the clients that are always content and are the center of everything. We want to encourage people to break these productivity schemes and think in kingdom terms. We want to encourage them to preach the Word of God and give a message that leaves us uncomfortable, causing us to examine our walk with Christ. The concept of success for Jesus was: “Father, I’ve done everything you told me to do.” The results are random. Jesus healed some and others not. He fed many, and others were not sustained. Denying ourselves, knowing Jesus Christ and being like Him in His death is transforming power (Philippians 3:10). 
· Lack of teaching the Word of God

We have also observed that sometimes there is a lack of teaching the whole Word of God. In some cases, the practice of discipleship has been little and Bible studies make reference to isolated texts, fragments. Many times, too, we observe syncretism (the combination of differing doctrines), spiritual malnutrition, heresies, superstition, division, etc.

According to the comments of Bertil Ekström, the MC executive director of the World Evangelical Alliance (WEA), we see that yes, we have grown statistically. But to grow in size is one thing, to grow in maturity is another. Mere numeric growth has changed the objective as such, and for many, the objective justifies the methods. When whatever method that helps grow the membership of the church is valid and the search is for the most effective strategies, the gospel has been minimized and puts Biblical principles at risk.

· Authoritarian leadership and form of government

Leadership sometimes follows the tendencies of global charismatic leaders (with a strong personality and the power to convince), principally centered on founding one’s own church. Diverse research has demonstrated that churches with autocratic and charismatic leaders are the ones that grow the most. At the same time, a new generation of leaders exists that are looking to work in teams, and are much more concerned about quality and a participative local church. Individuals these days don’t accept, in the same way, the dogmatism of an autocratic leadership. The church needs to reflect on its form of government and the ways its leadership functions. The exercise of leadership in the life of local churches must be marked by the model of the suffering servant and evidences it in contrast to an authoritarian leader and other dangers caused by power abuse.
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